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Academy Performance Analysis Internship

Bristol Rovers Football Club (BRFC) and University of West of England Bristol (UWE) are working in partnership to offer internship opportunities to support the BRFC Academy Performance Analysis department and UWE Bristol’s Sport Science departments. Reporting to the BRFC Head of Academy Performance Analysis and UWE Sports Development Officer for Coach Education and Volunteering, the interns will provide support for the BRFC Academy u9s – u16s age groups, UWE Men’s First Team and Almondsbury UWE First team (The Universities partner club) and other University sports clubs.
With the help of BRFC Head of Academy Performance Analysis, key tasks will include:

· Filming and coding of home fixtures for an appointed academy age group

· Provide live coding and feedback to the coaching staff during games

· Filming and coding of home fixtures for UWE Men’s First Team and Almondsbury UWE First Team and other UWE Sport teams (Netball, basketball, hockey and rugby).
· After each fixture provide staff with a concise set of clips in line with the identified tactical and technical outcomes.

· Provide clips and examples of best practice to staff or players as and when required
· Other appropriate duties as required by BRFC and UWE
The successful candidate will be enthusiastic, reliable and willing to develop within a professional football environment. Required skills will include an understanding and experience of appropriate performance analysis methods and equipment. An understanding of the game will be beneficial also.

Although prior experience in Performance Analysis is desirable, this is not essential as mentoring and training will be provided within the program by BRFC Head of Performance Analysis and University staff.
Locations: Bristol Rovers Football Club, Almondsbury Football Club and UWE Bristol Centre for Sport  
Time Commitment: Every Sunday with intermittent Wednesday and Saturday afternoons (On rota)
Remuneration: Pre-agreed travel expenses as deemed suitable. Kit will also be provided.

To apply, please submit your CV and covering letter to matthewlewis@bristolrovers.co.uk (Head of Academy Performance Analysis)

Closing Date: 12.00pm; Monday 1st September 2014
Start Date: Sunday 7th September 2014
Please see the role description for further information. Please note we will only be contacting those shortlisted for an informal meeting.
ROLE DESCRIPTION

ROLE: 
Academy Performance Analysis Intern 
REPORTS TO: Head of Performance Analysis & Sports Development Officer for Coach   Education and Volunteering  
LOCATION: 
Bristol Rovers Football Club, Almondsbury Football Club and UWE Bristol Centre for Sport
HOURS: 
Sundays with intermittent Wednesday and Saturday afternoons (Rota)
Role Purpose
To contribute to the provision of Performance Analysis within the BRFC Academy program (by supporting an appointed age group, its staff and players) and UWE Bristol sport
Key responsibilities 
· Support player development through the recording of home games, and the provision of match footage clipped to provide post-game feedback in line with the identified coaching aspects for both Bristol Rovers FC Academy and UWE Sport
· To provide live feedback to Academy age group coaches during the match to support the development of the players in line with the BRFC Academy playing philosophy

General responsibilities 
· Compliance with BRFC and UWE Bristol policies 
· Compliance with BRFC and UWE Bristol  health and safety procedures 
· To undertake such other duties as may be reasonably expected 
· To maintain professional conduct at all times 

Key relationships 
· Head of Academy Performance Analysis (BRFC) and Sports Development Officer for Coach   Education and Volunteering (UWE) 
· All BRFC Coaching & Development staff at these ages 
· Players 
· Academy Management Team (when appropriate)

PERSON SPECIFICATION

ROLE TITLE: Academy Performance Analysis Intern 
	Knowledge: 

	Desirable:

· An understanding of football, tactics and games
· An understanding of the coaching process



	Technical / Work Based Skills:

	Essential:

· High level of computer competency 
· Highly competent in using various analysis equipment and software.

· Highly competent in methods of presenting and video editing skills 


	General Skills and Attributes:

	Essential:

· Manor appropriate to working in a professional environment and with children of all ages 

· Proactive and driven to succeed 

· Attention to detail 

· Dedicated to the role



	Experience:

	Desirable:

· Previous experience of analysis or coaching in a similar capacity


	Qualifications:

	Desirable:

· Degree qualified (or working towards) in either performance analysis, sports-science and/or coaching
· Relevant coaching qualification




[image: image2.png]


[image: image3.png]ge University of the
West of England

BRISTOL



